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Dr. Bajaj S.N. ROG NIDAN KENDRA
MEBBS MLMHI{5WISS) (T AT ‘1':.-:3I—T-‘-§'{)

DI Homoso {England} HOSPITAL ROAD, BIKANER 334001 (RAL)
(REGD2099) FH. Clinic - 2520988, Resi - 2521088

Date . 08/12/2015

TO
Regilstrar R.N.B. Global University

Ganganagar Road Bikanerxr

COWSENT FOR DOCTCOR O CALL

I Dr S.N.Bajaj Hereby give my consent for utilizing

my expertise and knowledge of medical science at Bir.o.

giobal university.

T also give my consent that in oc3se of anv medical

emergancy faced by student or staff T can be contacted
aind 1f sicuation demands I shall personally ke avaisk
le at RNBE globsl university campus ke ing the prasident

Of Ram Bajaj Foundation society which is thefounder
society of this university I consider this service as

my moral duty and I shgll tazke Rs 1,_‘"- g5 Cohsultation fee:

If any Student/ staff needs to be admitted/ referred
to pPEM Hospital Bikaner which iz just oppos ite to my
team will be always ready to sssist/ help the student

and the accompanying staff.

Further, Univers ity officials @an contact me™ for

teleconsultation also. ! P a'l,; ) i
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GLOBAL UNIVERSITY
\ Educalmp dinni Mor iomormow

DOCZ01910220005 Date; 22,10.2019

To

D, Deepall Malodiya
E AP, S0CM
RNEB Global Unlversity, Biakner

Dear Maam

You are hereby appointed as a student counsellor, As a student counsellor, you will
communicate with students, parents, and teachers to help them achieve academically and
staII:,r

Rugistrar

RNE Glowal City, Ganganagar Rosd, Bikaner - 334 G01 | Fel | 01,151 5166000 | Fex:+91.151.5156001
Erall s infodmbglobaleduin | Websits pwww.mbglobol sdiin




GLODAL UNIVERSBITY

@)) RNB

Date: 15 April 2019 DAIC 10k HRZ01904 1 50001

Irl:II

D, Bhushya Hussalin,

1003 5h, Shakee] Hussain,

1 -'||.I':I§=.'IT|'_ i l."n Shakeel Hussaun,
Hajl Khursheed Ahmied Stroet,
Songiri Well Road, Bikaner,
Rajasthan-3390401.

LETTER OF APFOINTMENT

Dear D, Busbra Hussain,

With reference to your application and the subsequent interview you had with us we ore pleased
to confirm your appointment for the below position in ANE Glabal University [RNBGU ), subject to

the followdreg termes and conditions:

1. Job Title

You shall be designated as Executive Administration & Medlcal In-charge.

2. Annual Compensation

21 Yourannusl compensation including benefits, allowances and perquisites, if any, pavable by

the unlversity on any ftemof your remineration and/or perquisite s B, 297,180/« [Rs.
Twa Lakhs Ninety Seven Thousand One Hundred & Eighty Only] only per annum. A
typleal breakup is provided as an Hustration in Annextire - A of this letter.

2.2 Hesides the above, you shall be eligible for gratuity as per the Payment of Gratuity Act, 1972
and Provident Fund as per Employee Provident Fund Scheme, 1972

2.3 Your compenvativo will by yubivet b invume Laas g the poivisiong of lneame Tav Art,
1961.

2.4 YourSalary will get transferred to your bank account as per Bank details provided by you in
Annexure -B,

3. Dare of [nining
As agreed bebween us, you shall join the services of the University on 15th April 2019,

%, Probation

You shall be on probation for a period of ope year from the date of commencement of your

the period of which may be further extended at the discretion of the Management After the

completion of the probationary period, your appolntment will be confirmed in writing subject to
s your peérformance by our satisfaction.

i
b
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Transferability

Your initial place of posting will be at Bikaner. However, your services can be transferred from
ane pasition to another, one department to another, anywhere in India or sbroad, whether
caistine at present or to bo set i farture.

Refundalle Security Deposit

The University might fwill keep salary of 15 days as interest free refundable Securily
Deposit. The sald amount would be deducted from your first month's salary.

On separation the said amount would be refunded 1o you without interest, only i you have
given proper notice period of 60 days and provide proper handover of your responsibilities in
natice period up to the satisfaction of Management.

In case you don't serve proper notice period of 60 days andfor den’t provide proper kandover
of responsibilities and/or are terminated from services on disciplinary grounds, then the
refundable security deposit would be forfeited. Even if you are In your probatien period then
also you are requlred to serve a proper notice peried of 60 days as well ag a proper handover
of responsthilities and in case yvou don't serve prraper netice period of 60 days and/ar don't
provide praper handover of responsibilities and/or are terminated from services on
disciplinary grounds during/after your probation period, then alse the refundable security
depostt would be Forfelted,

You undertalee that ynii have understood this casso and new heve knowledge thal il yuu
separate from the university without proper procedure of separation then the refundable
security deposit under this clause would be forfeited and not be refunded,

Notice Period; Tecminalion

7.1 During Probation period, based on your performance the university shall have the rights to
terminate your services by giving 7 days' notice or 7 iays salary without assigning any reason
anytime during the term of your service. However I you would like to leave the umiversity
during probatien period, you would have to give two months' notice or two manth's Eross
salary in liew of notice.

4.2 After confirmation, giving two months’ notice inwritten or two months' gross salary in lew of
fnolice, cither party may terminate your employment. in case, you leave the services without
giving any notice, university reserves (he right te deduct two month’s salary framp
and final setttement: -

#.3 The Management shall be at liberty to terminate your services without any not|es
of insubordination, fraud, indiscipline, disorderly behaviour, dishonesty, and'y e
duty or werking against the interests of the University.

7.4 The University may terminate [ suspend  your services at its discretion at any time

immediately upon written notice to you if it has been alleged and prima facle established
through preliminary internal enquiry (to be completed within 30 days of date on which

Fage 2 of 10



the said allegation has been ficst notified to your reparting manager save and excepl
delayed due to events beyend control) that you have committed (1) any heinous criminal
actorany olfence involving moral tuepltude (the term "Moral Turpitude” Includes Crimes
having an Inherent quality of baseness, vileness, or depravity wit respecl o o person's
duty to the soclety In general examples include rape, lorgery, Robbery, and solicitation
by prostitutes ete), (i) sexvual harassment  (adjudicaped gulley as per the firms policy and
local laws) or (1) other act that threatens or lkely to damage unlversity's reputation.(iv)
Any misjor misconduct,

7.5 On Separation af employment, you will be respoansible for safe keeping and return In good
eendition of all University's property/money entrusted in your care and charpe and other
Unlversity materials and property as may have been in employee's possession. The University
reservies the right to deduct the money value of such equipment’s from your dues, or take such
action as may be deemed proper, in the event of failure to account for such property as per
rudes and regulations of university.

Code of Conduwet and Palicies

8.1 Yau will be governed by the policies of the university that are current in peactice or as may
be implemented in future and as amended from time to time, You will have to abide by the
policies of the university.

B2 University [ullows a policy of bring your cwn device which is applicable for all ncademic staff,
You are required to bring your own laptop at wark,

83 You will be required to undertake travel for the university's work and the university will
reimburse you the expenses as per Rules and Regulations and norms In this regarg on
production of the bills and receipts in this regard, provided the tour is approved in sivance
by approvisg authority.

B4 You shall at all times carry cut such duties and respensibilities us iy b assigned to you
by the university and shall Faithfully and diligently pecform these in compllance with
tatablished policies and procedures, endeavouring to the best of your ability to protect and
promate the interests of the university.

85 Youwill be bound by the University's Code of Conduct and all other rules, regulations,
policics and orders issued by the university from time to time in relation to your conduct,
discipline and service condition such as leave, medical, retirement, IT policies, etc. as
ifthese conduct rules, regulations, policies etc. were part of this contract afappointment.

8.6 Without prejudice to the generality of the foregoing. you shall atall times comply with
the University’s pelicies and procedures (as may be intimated from time ta time on the
university'’s internal home page or through university newsletters and web casts or other
written means), including butnot limited to matters relating to independence, anti-bribery,
prevention of insider trading and prevention of sexual harassment.

Confidentiality

21 Bemuneration: You shall at all times keep the details of your salary and emplg
at the university strictly confidential, and shall not disclase such details to akres
within the university,

2.2 Use of University's name: You shall use the university name, loges, trademar
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9.5

identifiers strictly in the manner permitted by (he onivessity's  policies, or for the
purposes of provision of Services delegated toyou te the extent required, Upon termination
of your employment with the university, you shall not use the university's name, lopn,
trademark orother identifier In any manner other than what I already o matter of
public knowledge, provided however you will not be in breach of this clause if you make
refercnce i the unlversity's naome solely te describe your former assaciation with the
university subject to the confidentiality obligations which the university might hive
undertaken |n relation to any of its clients, vendors or other university's personnel,

Lo formaotion: You shall abways devote foll attentlon to guard the interest of tie Liversity,
You will therefore pelther communicate nor divalge any seerets or information connected
with the University and maintains utmest secrecy in respect of documents, drawings, RNEGL
policies: or specimens of the University without the express consent of the University
authorities.

You acknowledge and agree that diselosure of any portion of the Confidential Information
prohibited hiercin or any - breach of the provisians heveln may result in Irreparable injury
and damage to the university which will net be adequately campensable in monelary
damages, that the university will have no adequate remedy at law therefore, and that tse
unmiversity may, in addition to all other  remedies available to itat law or in cquity, obrain
such preliminary, lempocary or permanenl mandatory or restralning infusctions, orders or
decirees as maybe necessary 1o protect the university against, or on account of, any broach
by you of the provisions contalned herein, and you agree to reimburse the reasonable lesgal
fecs and other costs incurred by the university in enforcing the provisions of this
Appointment letter. In addition the university will be within its rights to (i) advertise for
pubilic knowledge motice (ii] notify to your prospective employer or iii) regulatory body, any
imprepriety or breach of confidentiality obligations hereunder, a1 its absolute discretion,

Your duty to safeguard amd ot disclose, share or publish Confidential Information will
survive the expiration or termination of this Appointment letter andfor vour emplovment
with the University,

10, Non-Compete

101

10k

[03

You represent and warrant to the university that vou are under ne contractual, Aduciary,
professional  or ether obligation or commitment that prevents you from entering into this
appointment letter, or is otherwise inconsistent with your oblipations wnder this
appointment letter, If you were previously employed with another organisation, you
represent and warrant to us that you have refurted all property  and confidential
information  belonging to any prior employer and de not have any outstanding jssyes
unfulfilled employment obligation  pending  with  your  previous  having  legal
ramifications for you or for us,

During your emploviment with the university, you will devobe full time to work of the REE
Global University. Further you will not take up any other employment, reitions or assignment
or any other office, honorary, or for any consideration, in cash or in kind or otherwise,

without the pricr written permission from RNBGU.

During your employment if you are found associated with any other institutions/taking any
ether employment, disciplinary action will be taken against you alse you would he required
to pay the entire remuneration and benefits to the university. Any remuparation earned

Page 4 of 10
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cluriag vour emplogmsent waonld e the propeety of uneversity s pee roles and regelathons

11, Hetirepnent

Employees rotire from sorvice of university on attalnisg the age as decided by university for
different pasitions Trom time be times For s purpose the official record of the ape with

Uielviersity shall bie tremted a8 the final.

12, Intellectoal Property

13,

Iy consicderation of this Appointment letter and of the salary agreed to be paid in conslderarion
hereal, vou agree;

121  TheUniversity shall ovwen (a5 its exclusive propecty, free lvom sy obligations towarcs you]
allimtellectusl property developed or conceived by you solely or jointhy with others during
the period of your employment, (1] that are olong the lines of the busineszes, work or
Investizations ol the university to which your employiment relates or 2% to which you may
receive information due to your employment, or [2)that result from or ave suggested by
any work which you may do For the unbversity or[3]that are otherwise nade through the
use of university’s time, facilities or materials;

122 allintellectual material that is developed by vou during your stay ot University is the
intiellectual property of the University and shall remain so even ofter your leave the

Urdvirsity

123 not o diselose or utilize in your work with the universicy any confidential infermation of
pthers {including any prioe employers) or any Inventions or innovations of uvtherwise
without cxpress permission; and to execute all necessary papers and otherwize provide
proper assistance [ab the university’s expense), doring ond subsequent to your
employment, to enable the university o obtain for itsell o its nominees all patents,
copyrights, or other legal protection for such intellectual propecty in any and all countries.

Personal Bata

During the cowrse of vour employmeant with the universily, you may provide the university with
canfidential data or information that can’ be linked o yod peesonally, or stherwise personally
identifies you, including without limitation your Ainanckal information, emalls, addresses,

telephone. numbers,  sharsholdings, physical, phsiological ond mental bealth information, and
medical records and history{your "Personal  Data”LYou achoowledge that the university may
collect, use, transfor, store or otherwise process("Process”) such Personal Data as required per
the university's policles, to facilitate the condoct of the university’s business, to conduct
background checks, check conflicts or maintain independence, finance and accounting purposes
or for quality and risk management purposes.

The University will Process your Personal Data in accordance with applicable law and
professional obligations and shall ensure thatany service provider who Processes Personal Data
gn our behall adheres o such requirements. You hereby consent to the Processing of vour
Personal Data in the manner described above, whether by the university or any service provider
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14,

o Ehe umiversity's botall

You will Inform amy change in youi postal and email address within two days of the rhange,
otlerwise all communicatinn sent 1o Foirat the address in the official records shall e deemed to
b sulficlent, You will e solely respansible for the consequences of not Intorming the University
about the chianges and ihe Universing will have no lability arising out ol

Mizcelleous

14.1

14.2

143

14.4

14.5

4.6

14.7

The fflowing annesure form an integral part of this Appointment fetter

L Ansesure A- estrative compensation breal-ip
i Annexure B - Bank Details

Additions] Documents; In addition you may also  be required to execute additional
documents, declarations andfor decds as(i)per the firms policy as may apply to your fyour
nature of services as well #s(ii) per any requirement of law of the jurisdiction were e
might be vequired to work 45 a part of your employment with s, depending upon your
fob requiremients and/or (ili) per the requirement ol any professisnal, industry or other
regulatory body and/for{iv) per to meet any specilic client request andfor(v]per. the
university 's exclusive discretion,

Slf.ll-l.'IEE‘Fl':!-'i.PJ'L‘\'J:I_'iIs__r!.i:j'l-'.aIJ]'lmn:_uuq:il_l;L'r This Appointment lelter supersedes snd
replaces any existing Appointment letter between the university and you relating generally
tothe same subject matter. It may not be modified or terminated, in whole or
part, except in wreiting signed by an authorized representative of the universily. This
Appointment letter shall include all written deeds, documents, declarations, bonds
endertakings signed by you pursuant te and arising out olthis document Discharge
of your undertakings in this Appointment letter shall be an obligation of vour execitors,
administrators, or other legal representatives or assignees,

severability; If any provision coantained in this Appolntment letter 15 hold to be invalid
orunenforceable, the remaining provisions of this Appointment letter shall be construed
a5 if such provision did not exist, and the unenforceability or invalidity of such provision
shall not be held to render any other pravision of this Appeinement letter unenforceable
or invalid,

Conditien: This appeintment is valld subject to (A} yeur being medical fit [b) your
furnishing at the time of joining, documents in proof of your having been relieved by your
present employer, and () our receiving satlsfactory references on vour background.

Prvacy of Contract: The terms of this Appointment letter may only be enforced by a party
Lo this Appointment letter,

il i solution: This Appointment letter, including a1l matters
relating to its validity, construction, performance and enforcement, shall be governed by
and construed in accordance with Indian law. In case of any dispute in relation 1o this
Appointment letter the decision of the management of the university shall be final and
binding.
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15, General Academic Expoctalions:

You will be expected to assume a teaching research and administrative profife as decied
appropriate in the RNA Global University which may enconspass the following sach as:

15.1

52

153

154

155

156

Owerses and monitor e plimeing, scheduling oand completion of the course curricilam
of the students of conrses falling with vour purview with full effectiveness,

Bring about an effective use of state of the art and innovative pedagogy miethods inclisive
of Classroom teaching, case studies, presentations, on the Spot tests etc. 50 a5 to bring and

build the best in stodensts

Contribute through the richness of your experience and knowledge in ensuring academic
exeellence by tying up with institations of repute, fculty exchange programmes,
accreditation with International bodics, academia-industry interface efc,

fnvelve in research contributions, FBoulty excellence through Independent research and
projects, supervising research endeavours, publishing papers in repated journals and
participation bn seminars and conferences.

Worl actively towards making our University develop a global reputation and an
insibtutkon of chadce which attracts braght students (rem Indii,

Represent in bodies and committees formed by the governing body aml such other
committees of BNB Global University: from tiime fo time which ave formed in enhancing

tlie effectivencss of the wniversit

The general academic expectations enumerated above are Indicative in nature and by no means
comprehensive. Your detailed duties will be assigned by President of RNBGU andfor Dean
and for Directer and/for concerned authorities of RNBGU, Given the sature of the university in
Its nascent stage of developiment, your dutics would be assloned toyou by the authontios of the

Undversicy from time b time,

16, Undertaking

You undertake toabide by the following:

161

16.2
16,4
164

165

That the bank details as annexed at Annexure -B, provided by yon are correct and any
transfer made and received in the said account would be deemed received by vou.

That the documents subimitted by you are true to your knowledge.
That you follow the rules and regulations of the university froms time to time.
That you take urmost care of the assets issee [0 ¥ou,

You hereby undertake the University or any external agency hired by the University to
verify your educational, employment antecedents, your conduct and any other background
checks prior to your jelning the University or thereafter, Your appointment is contingent
wpon successful completion of the background check and the Unlversity reserves the right
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| ) to end vour emplovinent should the resalis of vour backeroumd Tnvestigation nal be

siarressiil

| lag  You herehy undertake that your appelntment or its continuation is further subject 1o Vorar
remaining medically, physically and menpgally it You shall pregoent yourself before the
J doctor/s and for specialist/s nominated by the university for the purpose of medical
exstitiination and/or for check-up and healsls survey Irom time to time Failing o present
| yoursell before the said nominated doctor/s and for specialise/s would be considered as a
| gress miscondict entaifing dismissal from service.

Please signify your acceptance of these terms and conditions of employment by signing the
duplicate copy of thiz letter and returning the same te us for the Universitg's records,

Thanking you

Youers sincerely
Fler RMEE Global University

1

thorized Signatory

I herchy accept the position amd terms and conditions of cmployment offered,

Signature |£L@g Date_ 2512 o9 .
#
Ill

(s

Page 8 of 10



Hiustrative Compensation Break up

Anmexire: A

MName: Or, Bushra Hussain
Disignation:: Execulive Adnnanistration

Dateof Jotning: 15th April 2019

Components Monthly Valwe [INIE) Anmual Value (INR]

“Hasic Salary 7350 ATO00
_Average Grade Pay 0 =il i

Dearncess Allowance r250 ByOo0n

Hita 7250 #7000

Transport Allowance L0 12000

Special Alloweance [{] 4]
TGirass Saliry 22750 273000

PF Emplover Contribution{including 2015 24180
| EDLI & Lharpes) A

: T, 24765 297100

'I._EL y
An 164;1:1 Signatory

Ackngw -
n n
| D Busiar Hushiiy

o the same.

have read and understood the above terms and conditions and hereby sipnify my- scceptance

SIP“L "_&%1—31] 1A,
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Annexure -1

Banls Degails

Name as with Bank 5 P‘w —
s _Ume EAWMER Hussprpng

e | Oniontol Bosth o Corence
: ﬁmmiaaa.‘h"l

OB,  Sinase Qead,
Btk vasthn .

Bank Mldress with State

= A3 Lo
Account no. £ : r
L4
IFSC /NEFT Code of Bank NIRRT OUAOHNCOGE
= RO OGS

I rereby conlirm that all payment to me would be considered as paid iFany transfer is done to the above
mentioned bankaccount via cash, chegue, NEFT, RTGS or any other payment means,

Regards

Mame

Address

Signature with Date
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GLOBAL UNIVERSITY

G) RNB

Dbt 1% Oiolawer 20 16 PRONCC B0 DIDR 26T G 400 5 40Bin T

Ti,

M. Humes K Verma,

S00 50, Bngisle Do Yerana,
ASES2TR MY Cobnity

Wikkogper = 234003

LETTER OF APPOINTMENT

Dhgar Hians,

With reference to your application and the subsequent infeevicow s hiach wikh us, we are plesed
to confirm your appointment for the below position in RNG Global University (RNBGUY, subiect o
ihe following Lecws and conditions:

1. Job Title
You shall be designated as Laboratory Assistant & Nursing Assistant.
2. Annual Compensation
2.1 Your annual compensation including benefits, allowances and perguisites, if any, payable by
the university on any item of vour remuneration and/or porquisite is INR 2, 16,000/-

[Rupees Two Lakhs & Sixteen Thousand) anly. A typical breakup = provided as an
IMustration in Annexure = A bo this letter,

2.2 Bedides the above, you shall be eligible for gratuity as per the Payment of Gratuity Act, 1972
and Pravident Fund as per Employee Provident Fund Scheme, 1972

23 Your compensation will be subject to income tx as per the provisions of Income Tax Act,
1961,

2.4 Your Salary wiil get transferred to your bank account as per Bank detalls provided by you in
Annexure -B. “aal [

3. Date of Joinlng

4. Transferability

Your initlal plage of pesting will be at Bikaner. However, vour services can be transferred from
one position o another, one department to another, anywhers in India or abroad, whether

existing at presentor Lo be set up in future,
= |
Page 1 0f 10 “%
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MNatice Period; Termination

5.1 During Probation pertod, based on your performinee the unlversity shall have the sphts w

terminate your services by giving 7 days’ notice or 7 duys salary without assigning any
reasc-inytime during the tenn of your service. However if yoo would ke te leave the
university during probatdon perod, you would have o give ane month’s potice or ono
maonth's gross salary In Heu of natice,

5.2 After confirmation, giving ane month’s notice in written or obe manth's pross salary in ey

of notlice, efther party may terminple your employment. In case, you leave the services
without giving any notice, university reserves the right to deduct one menth’s zalary from
souer full and final settlement.

5.3 The Management shall be at liberty te terminate your services without any noties in the

54

event of insubordination, [raud, indiscipline, disorderly  behaviour, dishonesty, and
negiigence on duty or working against the interests of the University,

The University may terminate / suspend  your services at its discretion ot any lime
imemediately upon written notice to you if it has been alleged and prima facle  established
through preliminary  internal  enquiry  (to  be completed within 30 days of date on
which the sald allegation has been first notified to your reporting manager save and
except delayed due to events beyond control) that vou hove commiteed (0] any helnous
criminal act or any offence lnvolving moral turpitude (the term  "Maral Turpliude®
Includes Crimes having an inherent quality of baseness, vilencss or depravity with
respect to o person's duty to the soclety in general, cxamples include rape, forgery,
Robbery, and solicitation by prostitutes ete), (i) sexual karassment (adjudicated guilty as
per the firms policy and local laws) or (iii) ether act that threatens or lilkely to darmape
nniversity's reputation.ivl Any majer miscondoct,

5.5 Gn Separation of employment, you will be responsible for safe keaping and returs in good

O Code of Condoct and Policics

0.1

6.2

.4

Lotidditlon of all Unlversity's praperty fmoney entrusted in vour care and charge and othor
University materials and properly a5 may have been In employee's possossion, The
University reserves the right to deduct the money value of such cquipment’s [rom your
dues, or take such actlon as may be deemed praper, in the event of {;ui[urE1 enconunt for
such praperty as per rules and regulations of university, ."'":'} .

You will be governed by the policies of the university that are curren N
be implemented in future and as amended feom time te Hme You il
policies of the universiny.

University follows a palicy of bring vour own device which is applicatie for all academic
staff You are required to bring your own laptep ar work.

You will be required to undertake travel for the university's work and the universiny will
reimburse you the expenses as per Rules and Regulations and norms in this regard en
production of the bills and receipts in this regard, provided the tour is approved in
advance by approving authority.

You shall at all times carry eut such duties and respansibilities as may be psslgned to vou
by the university and shall faithfully and diligently perform these in complianee with
established policies and procedures, endeavouring to the best of your ability to profect
and promote the interests of the university,

o\
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65 You will be bound by the Unlversiey™s Code of Conduet and all ather rules, repulations,
policics and arders  issued by the university from time to time in relation 1o your
conduct, discipling and service condition such ax leave, medical, retirement, 1T
policles, ete. as il these condoct  rules, regulations, policles ¢te, were part of this
contrict of appointmend,

0.6 Withput projudice to the generslity of the foregoing, you shall atall dmes comply with
the University's policies and procedures {as may be intimated from time to fime on e
university's Internal home page or through onlversity newsleters and web casts or other
written means], including but pot Emited to matters relating o independence, anti-
bribery, provention of insider trading and prevention of sexual harassmoent,

Confidentiality

1 Eemuperation: You shall ot all dmes keep the detalls of your stlary and employmient
beneflts ot the university strictly confidential, and shall ot disclose such details 1o any

other persen within the unlversity.

72 Use of University's pame: Yoo shall use the university. name, Jogos, trademarks or other
Identifiers  steictly dn the manner  permitied by the university’s policies, or for the
purposes of provision of Services delepated oo vou o iheextent  required,  Upon
termination of your employment with the university, vou shall pot sse the university's
name, logo, tradeimark o other identifier in any manner other than what s aleeady
A matter of
public knowledge, provided bowever you will not be in breach of this clause §if vou make
reference to the wniversines mame solely to deseribe your former sssociation with the
vibversity subject 1o the confidentialiy. obligations wiich the university might have
vnsdertaken in rebalion o any of itz clients, vendors of other universiy's personnel.

P30 Infprmation: You shall slways devote full attention oo guard 1he interest of the University,
You will therefore neither communicate nor devulae any secrets or infermation connected
with the University and maintains utmost secrocy in respect of decuments, drawdngs,
RNBGU policies or specimens of the University without the express consent of the

University authorilies

T4 Youwackoowledge and agree that disclosure of any portion of the Conlidential Infermation
prohibited herein or any breach of the provisions herein may result In iereparable injury
and damage to the university which will not be adequately compensable in monetary
damages, that the university. will have no adequate remedy at law therefore, and that the
uiiversity may, in addition to all other  remedics available to it at law or  in equity,
obiain sech preliminary, temparary or  permanent mandatory or restraining injunctions,
arders or decrees 35 mayhe Becessary o profect the university against, o on account of,
any breach by you of the provisions contained herein, and you agree to reimburse the
reazonable legal fees and other costs incurred by the university in enforcing the provisious
of this Appointment letter, In addition the university will be within its rights (o (i) advertise
for public knowledge/motice [ii} notify to your prospective employer or 5} cegulatory
body, any impropricty or breach of confidentiality obligations hercunder, at its absolule

discrotion,
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7.4

Tour duty to safeguard and not disclose, share or publish Confidential Informatiaon will
survivie the expiration or termination of this Appointment letter andfor your employment
with the Universiiy,

B, Non-Compebe

7.1

g2

B

You represent and warrant 1o the university that you are under no contractual, Nduciary,
professional  or other obligation or commitment that prevents you fram entering into this
Appaintment letter, or is otherwise incensistent with your olligations under this
appaintment letter. If you were previously employed with another organization, you
represent and warrant to us that you bave returned all property and confidential
informiition  belenging to any prior employer and do nat have any outstanding issups
unfulfilled emplovment abligation pending  with  wyour  previeus havlng — legal
ramifications for vai or for s,

Diiring your employment with the university, yeu will devote full thne to work of the RNEB
Global University. Further you will not take up any other employment, tuitions or
assignment or-any other office, honorary, or for any consideration, In cash or in kind or
otherwise, without the prior written permission fron RNEGLU.

During your employment If you are found asseciated with any other Institutlonstaking any
other emplayment, disciplinary action will be taken against yau alse you weuld be required
to pay the entire remuneration and bewelits to the university, Any remuneration earneil
during your emplayment would be the property of university as per rules and regulations,

& Retirement

Employees retive from serviee of university on attaining the age s deoded by university for
different positions from time to time. For this purpese the efficial record of the age with
University shall be troated as the final,

10, Intellectual Property

In censideration of this Appeintment letter and of the salary agreed to be paid in congideration
hereof, vou apree;

101

T2

103

The University shall own (as its exclusive property, free from anny obligations towards
you) all intellectual property developed or conceived by you salely or jointly with others
during the period of your employment, (1) that are alang the lines of the businesses,
wuork or [nvestigations of the university to which your emploviment relates or as to which
Fou may recelve information due to your employment, or {21thar result from or are
suggested by any work which you may do for the unlversity or{3that are otherwise
made through the use of university's time, ficilities or materials;

all Intellectual material that is developed by you during your stay ot University is the
intellectual property of the University and shall remain so oven aftor you leave the
University

not ta disclose or utilize In your workwith the university any confidential Information of
athers (including any prior employers) or any inventions or innevations of otlerwise

without express permission; and to execute all necessary papers and ot J onlde
b
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11,

12,

proper assistance [al the unbversity’s expense), during and subsequent fo vour
employment, to enable the university to obtain for itsell or lts nominees all patents,
copyrights, or other legal protection for such intellectual property in any and all
comntTics

Personal Data

During the ¢ourse of your employment with the university, you may provide the university with
conhdential data or information that can be linked to you personally, or otherwise personally
identifies you, incloding without lmitation your financial  information, emails, addresses,
telephone numbers, sharcholdings, physical, physiological ond mental health information, amd
medieal records and history{vour “Personal Data®).You acknowledge that the unlversity may
collect, use, transfer, store or otherwise process{"Process”) such Personal Data as required per
the university’s policies, to facilitate the conduct of the universiiy's bosiness, to condoct
backpground checks, chock conflicts or maintain independence, finance and accounting purposes

or for quality and riskmanagement purpeses.

The Universiiy will Process your Porsonal Data in accordiance with applicable law and
professlonal obligations and shall ensure that any service provider who Processes Porsonal
Data on our behalf adheres to such requirements. You hereby consent to the Processing of your
Personnl Data i the manner described above, whether by the wniversity or any service provider
o thie university's behall.

You will inlormany change in your postal and email address within two. days of the change,
otherwise all communication Lent 1o you ot the address in the oflicial records shall be deemed to
b sullicient. You will be solely respansible For the congequences of not informing ”‘F‘Eﬁi ;
about the changes and the University will have no lability arising out of it 3

Miscellaneons
&1 The fellowing annexure form an integral part of this Appointment letter:

1. Annexure A- lllustrative compensation hreak-up
I Annemice B8 - Bank Details

122 Additignal Docoments; In addition you may alse be reguired to oxecute additional
documenis, declarations. and for desds as(iiper the Gz policy as may apply to your
Syour nature of services as well as(ii) per any requirement of law of the jurisdiction were
vou might b regquibred boowork as @ part of your - employment with us, depending upon
vour job requirements andfer (i) per the requirement of any professional, indostry or
ather regulatory body andfor(iv} per to meet any specific client request and far{v)per the
university 's exclusive dizcretion.

123  Bupersedes Provious Appointment lettor This Appsintment letter supersedes:  and

replaces any existing Appointment leiter bebween the university and vou relating
penerally  tothe same subject matter. It may not be modified  or terminated, in
whole or part, except In writing signed by an authorized representative  of the
uiversity.  This Appointment [etter shall include all weritten deeds, docsments,
declarations, bonds and undertakings signed by vou porsuant to and arising out of
this document. Discharge of your undertakings in this Appoeintment letter shall be an
obligation of your executors, administratars, ar other legal represantatives or assignees.
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13,

124

125

1246

127

Soverpbility: I any provision contained In this Appointment letber 5 Beld to be invalid
or umprnforceable, the remaining  provisions of this Appointment latter  shall be
constrsed ad i such provision did not exist, and the unenforceability . or invalidity of such
prevision shall mot be held to render any other provision of this Appaintment letter
unenlerceablo or hovalid.

LCondition: This appointment is valid subject to (a) your being medical G (b} vour
furnishing at the time of jeining, documents in proal of your having been relieved by vour
prresent erployer, and [¢] our recelving satisfactory references on your background.

Brivstey of Contract: The terms of this Appaintment letter may only be enforced by a party
tothis Appointment letter,

Geoverning Law & Dispute Resolution: This Appointment letter, including all matters
relating to its validity, construction, performance and enforcement, ghall be governed by

and construed in accordance with Indian law, In case of any dispute in relation to this
Appaintment letter the decision of the management of the university shall be final and
binding.

General Academic Expectations:

You will be expected to assume a teaching, research and administrative profile as deemed
appropriate in the BRE Global University which may ehcompass the lTollowing such as:

131

13.2

133

134

125

13.6

Owersee and monitor the planning, scheduling and completion of the course curriculum
of thir students of courses falling with your purview with lull effectiveness.

Bring sbout an effective use of state of the art and innovative pedagogy methods
inclusive of Classroom teaching, case studies, presentations, on the spot tests cte. 5o as
ta bring and balld tle best in students,

Contribute throtgh the richness of your experience and knowledge in ensuring
academic excellence by tving up with institetions of repute, faculty  exchanpe
programmes, accreditation with internationd] bodies, academia-industry interface ore

[nvalve in research contributions, faculty excellence through Independent rescarch and
projects, supervising research endeavours, publishing papers in reputed journals and
participation in zeminars and conferences.

Work actively towards making our University develop a global veputation snd an
institution of chadee which attracts bright students from India,

Represent In bodies and committees formed by the governing body and such other
committees of RNB Glebal University from time to tme which are formed in enhancing

the elfectiveness of the university,

The general academic expectations enumerated above are Indicative in nature and by no
means comprehensive. Your detailed duties will be assigned by President of RNBGU and/or
Dean and/for Director andfor concerned authoritios of RNBGU, Glven the nature of the
university in its nascent stage of development, your dutiesiwould be assigned to you by the
authorities of the University from time to tme,
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14, Undertaldng

Yiour wnclertplee to abide by the folowing:

14.1

1432
11.3
L4

14.5

146

That the bank detatls as annexed at Annexure -B, provided by you are coreect and any
transfer made and recelved in the said sccount would be deemed recelved by you,

That the documents submitted by you are true 1o your knowledge,
That you folbow the rules and regulations of the wniversity from time to fhme,
Thiat s take utmnst care of the assets Issie bo you.

You hereby undertake the Unlversity or any external agency hired by the University to
verify  your cducational, employment antecedents, your conduct and any  other
background ehecks prior to your joining the University or thereafter, Your appointment
Is contingent upon successful completion of the background check and the University
reserves the right to end your employment should the rfesults of your hackground

ivestigation not be successul,

You herchy undertake that your appolntment or its continuation 1s further subject to
your remalning medically, physically and mentally fit. You shall present vourself before
the docror/s andfor specialist /s nominated by the university for the purpose of medical
examination and for for check-up and health survey from tine to time, Failing to present
yoursell before the sald nominated doctorfs and for spoecialist /= would be conzldered as 2
frross misconduct entailing dismissal from service.

Flease signily vour peceplance of these terms znd conditions of employment by signing the
duplicate copy of thiz letter and returning the same to us for the Universioy's records,

Thanking you

Yours sincerely
‘or HNB Global University

Awtliorized Signatory

'

| hereby acoepr the posiaan and terms and conditions of emplayment eifered.

Ny
Signature @\/ [t "‘S‘@
7 |
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Annexure: A

Hlustrative Compensation Break up

Mame: Hans Kr. Yerma Date of foindng: 15t Dctober 2016

[signation: Laboritory Assistant

Components Monthly Value (INR) Anaal Value (INI)
sak o
_Basic Salary T56RHLO00 LE7 20000
Averape Grade Pay i ] .00
Dearness Allowance 1560.00 16720,00
HRA LIAHE L0
Transpart Allswance [HRIT4) 0,00
Special Deductions 259 00 108,00
Gross Salary, . 1690100 202812.00°
_FI-FE:ul[.rlu_l.rurEuntﬂllﬂ:itul[lm:iludh]g 0.0 0.00
ES1 & Charges)
I Employer Contribution HE T L0
181 Employer Contribution B03.00 BOE.00
ESI Employes Contribution 296.00 3552.00
GTE 18000.00 Z16000.00

For RNB Global University

I
ta the game,

Slgnature:

s have read and understood the above terms and conditions and hereby signify my scceplance |

EANC)LE
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Annexure -f

Eank Details
Name as with Bank » Hama  Ey. Vo
Hank Name Thi il |
Eank Hranch Lo8 04 oo 245388 — ﬁjﬂ-ﬂ.ﬂ.{h
Mol w.a.u.f:,c.tj niat ) LM
Banlk Address with State ¥ ¥
e Hikaaud
i
Accountmo. i rﬂgwwﬂ Weis i
IFSC /NEFT Code of Hank I6kLppooios

| hereby confirm that all payment te me would be considered as paid if any transfer is done to the
plove meptioned bank pccoant via cash, cheque, MEFT, RTGS or any other paymiont means,

Hegards

Name M kumas YVegma,

Address ‘Lﬂrgjrﬂfi- ) Jay f;{.ﬂ';?, ﬂe"m
Signature with Date
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st
P BANGALOKE 0,4
& i )
R
s f:.-'*l’;.iﬂﬁ'*% Dt 26=11-01

STATEMENT OF MARKS
Diplama In Nursing Examination Aug / Fed 200|

SECOMND YEAR
Marmo of the Candidatg ; HANS KUMAR VERMA

JNGO1IE CHAMDAA VERMA
Mame ol the Falher ' f

CPRT i T = | FFLNATRE
Mame of the Instifution  : Egttm: FHETETUTE QEUIMRE LN Hag. No,
Max. | Min. Tetal Marks Oblalned
SUBJECT int. | Ext. . Remarks
Marks | Marks Ini figg, In wiords
PAPER - |
: o P o
Maclical / Surgical Nursing - 1 so0 | BB paloat | o3 BIATY THREE PASE
(including Pharmssakagy)
PAFEA=1I
Pcfead [ Suigical Mursng -
{including Spociaflics - Eys, o - Ld SI%TY FOUR PRSS
EMT, Gynaecaiegizal Mursing, 100 50 i el -
Communisstilo digodton &
Orihopaodic Husing)
PAPER -1
Pacdiniric Mursing, 100 | so 22| 41 | &3 BIATY THREE FAST
Kaantal Haoalih and
Peychiafic MNuging
SR 5 ELGHTY PASE
Motfisal | Suegical Nursing 100 | S0 | 23| 87 | 89 -LBH :
PRAGTICAL « i
Faedialre, Maainl Hoakh and 100 al 2T | 58 gt ELGHTY CNNE Fass
Paychialio Murging
TOTAL MARKS 600 | 250 391

THREE HUNDRED FIFTY DONE
Total Marks Iin Waords

Yerified by _@:&M

Signature of the Candidate ......ccammeenss e
2 i %ﬁif T
[lipes rarnatake 5 E{%’%ﬂ ks Murting
i imps Sl Exareination Baard § Grieol of Nursing
Signatura of tha Principal ................ PR i ol i 1
L]} lE}ﬂ!lﬂ Hubuing
LEARY,
P i O CORICT s e e
[er n“%ﬁq | Lﬂ;
ri."." Regisar =
o, xf
§ +



g DIFLOMA 1N HUHSIJ"I'G I

1
o BANGALOKE &ﬂ'%
o o
W
8
Sl MNa, ﬂ!h% Date2[-dd-07.

STATEMENT OF MARKS
Diploma in Nursing Examination Aug / Bety 2003 —

THIRD YEAR

MNamea of the Candidate - HAns KUMAR VERNA

(1 ¥} -
Name of Ihe Fathar : JTAGDIsY CHAMNDRA VERRA

BELLARY INSTITUTE fF MURST MG, Rezg. Ma, FIDNAETT

Name of the Institution - BELLARY, i
Max. [ Min, Total Marks Oblainga
Int. | Ext.

SUBJECT Marks| Markg| " X in o, R Remarks
F'.-".P'EH1 I

Midwilary / Peychiairks Nursing 001 50 |2z las [ug BIXTY EIGHT PASS
PAPER -

Cammunity Haallk Marging - Il

vinchaing Profedslonad Traneis 100 50 23 |85 T BEVENTY F1gHT PARES

£ Adustmgnis, Managansans
mng l:}l.lpw-luklnj

Mwihwpfﬁﬂf:.fﬁmm 100 | sn <2 1543 | a7 EIGHTY SEVEN PRES
Enmm:h-nﬁylﬁmﬁrliu:;w 100 a0 2% |54 e SEVENTY MNINE PREs
TOTAL MARKS ] 400 | 200 212
Total Marks in Words THAEE HUNDRED THELWE
Percentane ?S /' Dhivision

Verilied b}tﬁ:ﬁf

Signature of the Candidate ..

: Aarne S0 iy Lifstoon s T T
Signature of the F'er:ipaJ - E'HHL‘I{ i E—-\-l.:l.-_-.|-_'l|-'..1 Bt s Bt b of 1 TR
PAINCIZAL ORIGINAL BEEN & VERIFIER [V
Bellarg Instisapy of Norsiug E T e 4
BELLARY, AOE o

GEpr )

g: Registar L.
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